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President’s Message 

President’s Farewell Message: 

   Sometimes it’s the seemingly small victories in life that are the most satisfying.  I 
am proud to say we were able to host two back to back in-person lunches in April 
and May.  The April lunch at the Walnut Creek Yacht Club was almost surreal after 
a two year hiatus.  It was so great to see those of you who attended.   Special 
thanks to Pamela Schock Mintzer for her updates on the Oakland Zoo.  If you 
haven’t attended this zoo, you are really missing a pure Bay Area gem.   Also, 
thanks to Alesia Strauch, SR/WA and Wendel Rosen for their donations to the 
door prize give away.   In terms of unfinished business, I was finally able to hand 
over Wendel Rosen’s “Employer of the Year” award plaque they had won in De-
cember.  I held on to it since it just seemed more enjoyable to deliver it in person 
rather than plop it in the mail. 

   The May luncheon brought us back to the East Bay to Pasta Primavera which is a 
cozy little lunch spot.   Our hospitality chairs investigated restaurants in Oakland, 
but we all came away with serious sticker shock so back to Walnut Creek it was.   
Chadwick Wyler, SR/WA gave us updates on PG&E’s undergrounding program.  
Thank you, Chadwick and congratulations, on your promotion to Principal Right of 
Way Agent at PG&E as well as winning the Sophie Yore award that I was finally 
able to hand over to you in person.   

   During the luncheon, we also conducted elections for the 2022-2023 Chapter 2 
Board.  I am pleased to announce the elections of Angie Bell, SR/WA with Contra 
Costa County as Secretary; Sarah Marlowe with AR/WS as Treasurer; Craig Mur-
ray, SR/WA as Vice President and Robin Thornton, J.D. as President.  Congratula-
tions to all of you for your new positions in the chapter and thank you for your 
dedication to the Right of Way profession!  Also, congratulations to Angie Bell for 
her recent promotion to Supervising Real Property Agent, and to Jewel Lopez for 
her promotion to Senior Real Property Agent at Contra Costa County. 

   Shout out to new member Sam Finucane with Chevron Pipeline for attending the 
May lunch.  It was nice meeting you Sam and welcome to Chapter 2! 

        Continued on Page 3 

www.irwachapter2.org 

The Editorial Team 

Chapter 2 President 

Joseph “Joe” Basuino 

 Alexi Dicker       Alesia Strauch 

https://www.irwachapter-2.org/
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Advertising 
Sunny Tong 

City of Palo Alto 
sunnytongsf@gmail.com 

_________________________________ 

Asset & Property Management 
George Fernandez 
Educator/Consultant 

Geostar21@yahoo.com 

_________________________________ 

Donna Dawkins Scholarship  
Committee 

Alesia Strauch, SR/WA, R/W-RAC 
BART 

astrauc@bart.gov 

_________________________________ 

Education 
Lisa Hunter, SR/WA, R/W-NAC 

PG&E 
LMHR@pge.com 

 

Chadwick Wyler, SR/WA 
PG&E 

chadwickwyler@gmail.com 
 

________________________________ 

Engineering & Surveys 
Open Seat 

** Looking for Volunteer ** 

OPEN SEAT 

_________________________________ 

Government & Local Public Agency 
Anthony Reese, MBA, R.E. Broker, SR/WA 

San Francisco Bay Area Rapid Transit 
Anthony.reese@bart.gov 

  
 

 
Hospitality 

Christy Voyles, SR/WA 
Marin County 

cvoyles@marincounty.org 

Kevin Blair                                      
DM&A                        

kblair@dmavalue.com 
__________________________________ 

Law & Ethics 
Joshua Cohen 

Wendel Rosen, LLP 
jcohen@wendel.com 

__________________________________ 

Membership 
Jann Tate SR/WA 

Contra Costa County 
Jann.tate@pw.cccounty.us 

Angela Bell, SR/WA 
Contra Costa County 

angiebell@prodigt.net 
__________________________________ 

Newsletter Editorial Team 
Alexi Dicker, SR/WA 

adicker@marincounty.org 

Alesia Strauch, SR/WA, R/W-RAC 
San Francisco Bay Area Rapid Transit 

astrauc@bart.gov 
_________________________________ 

 
Nominations & Elections 

Kristin Schober 
Caltrans 

kristin.schober@dot.ca.gov 
__________________________________ 

 
Past President 

Chadwick Wyler SR/WA 
PG&E 

chadwickwyler@gmail.com 
 

 

Professional Development  
Steve Castellano, SR/WA, R/W-NAC 

Associated Right of Way Services 
scastellano@arws.com 

 
Tara Peterson, SR/WA 

yzmafan@gmail.com 

_____________________________ 

Relocation 
Karen Eddleman, SR/WA 

Associated Right of Way Services 
keddleman@arws.com 

_______________________________ 

Utilities/Pipeline 
Wireless Communications 

Alan C. Louie, SR/WA 
Acquisition Services 

aclwired2@gmail.com 
 

Keith E. Winn  
PG&E  

KEWD@pge.com 
_______________________________ 

Valuation  
Eric Woodhouse, MAI, R/WAC 

ewoodhouse@arws.com 
_______________________________ 

Website Administrator 
Jewel Lopez, SR/WA 

Contra Costa County 
jewel.lopez@pw.cccounty.us 

____________________________ 

Young Professionals 
 

** Looking for Volunteer ** 
OPEN SEAT 

 
 
 

President/International Director 
Joe Basuino, SR/WA 

San Francisco Bay Area  
Rapid Transit 

jbasuin@bart.gov 

_______________________ 

Vice President/International Director 
Robin Thornton 

Wendel Rosen, LLP 
Rthornton@wendel.com 

Chapter 2 Board and Committee Members  
  2021/2022 

 
 
 

Treasurer 
Craig Murray, SR/WA 

City of Richmond 
craig_murray@ci.richmond.ca.us  

 

_________________ 

Secretary 
Sarah Marlowe, RWA 

Associated Right of Way Services, 
Inc. 

smarlowe@arws.com 



 

Bayviews, page 3 

 

President’s Message cont. 

Ok movie buffs, here goes:  If you are Chapter 2 IRWA Members, where 

are your badges?  For those of you who have changed employers or 

gained a new credential with IRWA such as the SR/WA designation, the 

chapter will provide a new badge to you at no cost.  “Ain’t got no 

badge?  You lost your stinking badge!?!”  If so, Please let me know you 

lost/misplaced it and I will let you know what the going rate is for badge 

replacement.   

    To  get on the badge order list, please email me at jbasuin@BART.gov with the following information: (i) 
your name as you wish to see it on the badge, and (ii) your new IRWA credential, and/or the name of your 
new employer.  Don’t take advice from an outlaw like Gold Hat,  order your badge now! 
 
   Finally, I wish to thank all of you who have supported me and my fellow Board members this year.   We are 

a busy, productive chapter and have a lot to be proud of.  If it weren’t for our Board Members, Committee 

Chairs and Speakers/Instructors such as: Robin Thornton, J.D.,  Craig Murray, SR/WA, Sarah Marlowe, Kevin 

Blair, SR/WA,  Christy Voyles, SR/WA, Alexi Dicker, SR/WA, Alesia Strauch SR/WA, Chadwick Wyler SR/WA, 

Lisa Hunter SR/WA, Kristin Schober, Jann Tate SR/WA,  Angie Bell SR/WA,  Sunny Tong SR/WA, Steve Cas-

tellano SR/WA, Jewel Lopez, Josh Cohen J.D., Terry Larson MAI,  Karen Eddleman SR/WA, and many others 

(apologies for not getting everyone) we wouldn’t be thriving like we are today despite two very difficult 

years of pandemic.  

I have thoroughly enjoyed serving on Chapter 2’s Board the 

past four years.  I found it to be a very rewarding experience. 

I was able to get to know fellow chapter members much 

better and see a burgeoning renaissance of new Caltrans 

members.  I look forward to contributing to Chapter 2 in the 

future.  Best of luck to all of you in your endeavors and best 

wishes to next year’s Board! 

Thanks for your support and having my back! 

    

 With Gratitude, 

        

 Joe Basuino, SR/WA 

“Badges?” 

Pictured: President Joe Basuino with associates, 

Robert Abbott and Alesia Strauch, in the distance 

mailto:jbasuin@BART.gov
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The Reshaping of Government: A Shift in What Work Looks Like Post-
Pandemic at Public Agencies in the Bay Area 

 
Prior to March, 2020, and the Coronavirus Pandemic, remote or hybrid work flexibility (a work 

model that incorporates a mixture of working in-office and working from home was not com-

monplace with Bay Area public agencies). While some of this lack of flexibility stemmed from 

how public sector employees have been perceived by the public, “It’s also about a culture that 

typically prioritizes attendance and hour tracking and, frankly, which often lacks trust in its em-

ployees. The benefits of hybrid work go beyond personal flexibility for employees. Workforces 

that are equipped for hybrid work are also more resilient and more able to be collaborative.*” 

Public agencies have always been well behind the curve with embracing change or being pro-

gressive with their workforce than the private sector, so when researching Bay Area public 

agencies who transitioning to this new normal, I was pleasantly surprised by the number of 

agencies that have adopted a hybrid working arrangement for their employees, for employees 

who can do their job from home. So far, I have confirmed there are 21 Bay Area public agen-

cies doing some form of a hybrid work model, and there may be more.  Why is this important? 

For a number of reasons. Known as the Great Rethink, the pandemic gave employees an op-

portunity to re-examine their priorities and experience a better work-life balance.  And, while 

private sector employers, especially the Tech industry, have embraced a hybrid or remote 

work model well before the pandemic, it seems public agencies are slowly shifting their per-

ception on the way their employees are able to do their work.  

Typically, where public sector work falls behind in compensation when compared to the pri-

vate sector, public agencies were known to make up for that with better benefits, including a 

pension. However, in recent years with the California Public Employee’s Pension Reform Act 

(PEPRA), this act changed the trajectory of pension benefits for those hired after January 1, 

2013 for public employees. PEPRA created a reduced benefit formula and an increased retire-

ment age. This is something for public agencies to consider for future hiring. Anyone hired af-

ter January 1, 2013, has no better pension options with other public agencies. They are es-

sentially on an equal playing field now. If one public agency offers a hybrid work option over 

another public agency who doesn’t, it will attract, recruit and be able to retain good talent and 

a strong work force, especially when the aging workforce begins to retire. 

 “Surveys show that interest in public sector careers is declining among young Americans. The 

perceived qualities of a government job are misaligned with their interests. Meanwhile, public 

employers too often rely on antiquated systems for hiring, training and career management. 

But in responding to the COVID-19 crisis, long-needed changes have been prompted in gov-

ernment work management paradigm that are closer to what is now common in the private 

sector. Working remotely, for example, changes the supervisor-employee relationship; they 

now have to agree on what needs to be accomplished, and employees have more autonomy 

in how they achieve results.**”   

Continued on next page, 

Disclaimer: The views and opinions expressed in this article are those of the author(s) and do not necessarily reflect the official policy or position 

of IRWA or its Chapters. 
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Public agencies can benefit from implementing a hybrid work schedule to promote a better work-life 

balance for their employees. This can also help increase diversity among the public sector work-

force (working parents, particularly mother’s) as well as support the well-being and engagement of 

employees. Other positives with a hybrid work model include lower operational and overhead 

costs, reduction in travel times, especially with the Bay Area’s traffic gridlock crisis, decrease 

greenhouse gas emissions, as well as help public agencies meet organizational sustainability 

goals, and most importantly, increase employee productivity. 

I look forward to seeing more Bay Area public agencies adopting and 
implementing a hybrid work model to support their workforce. It is 

definitely progress in the right direction. 

Article provided by Kathleen Rodriguez, Ch. 2 Member & Past 
President 

 

*Getting the Public Sector Ready for Hybrid Work. Published December 13, 2021  
Jeremy M. Goldberg, Worldwide Director of Critical Infrastructure at Microsoft. 
Linkedin Profile 
**The Future of Work. It’s Time to Rethink Government’s People Management 
Practices 
June 10, 2020, Public-Sector Workforce Consultant, Howard Risher 
www.governing.com 

Congratulations are in order! 

Chapter 2 member and Past President, Chadwick Wyler—SR/WA, promoted to   
Principal Right of Way Agent with Pacific Gas & Electric Company  

Do you have news to share about a  Chapter 2 Member  Please send your announcements 

to Bayviews Co-Editor, Alesia Strauch—SR/WA, at astrauc@bart.gov for consideration to 

be included in our Chapter’s publication. 

Chapter 2 member and Past President, Greg Rinehart, welcomed his first 
grandchild, Kaylie Lorraine Kennelly, born May 5, 2022  weighing 7 lbs, 4 oz. 

Chapter 2 member and incoming Secretary, Angie Bell—SR/WA, promoted to  
Supervising Real Property Agent with Contra Costa County  

Chapter 2 member and website administrator, Jewel Lopez—SR/WA,  
promoted to Senior Real Property Agent at Contra Costa County 

http://www.governing.com
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Please join your fellow Chapter 2 members on  

June 17th @ Oakland Coliseum to watch the  

A’s take on the Kansas City Royals 

25 tickets are available to members 

Please email Chadwick Wyler at chadwickwyler@gmail.com  

to claim your ticket today!  

 

Tailgating before the game, snacks and beverages in the  

 Shibe Park Tavern area of the Coliseum 

 compliments of Chapter 2 

VS. 
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Conveyance Language Determines Scope of Rights 

 

The language in conveyance and real estate documents im-
pacts the type of property interests that are created and con-
veyed and defines the scope of those interests.  The im-
portance of documentary language was crucial in a recent un-
published California Court of Appeal case, Canyon Vineyard 
Estates I, LLC v. DeJoria, 2022 Cal.App.Unpub. LEXIS 3414, 
which discussed issues of fee conveyance, conservation ease-
ments, and subordination issues.  
 

Background 
A property owner owned over 400 acres of undeveloped land along the Santa Monica Mountains and 
the Pacific coastline.  The owner decided to donate the land to preserve it as open space for the en-
joyment of the public.  He approached a non-profit that was dedicated to preserving land in the Santa 
Monica Mountains with a proposal to sell and gift the land to the non-profit.  The parties agreed the 
land would be sold to the non-profit for about $1 million and the remaining value of approximately 
$13 million would be donated. 
 
Original Conveyance Document – The owner executed a grant deed to the non-profit, with many re-
strictions, including that the land would be held “in perpetuity as natural open space” with only a few 
minor exceptions.  This restriction was a covenant running with the land and binding upon any succes-
sive owners.  The grant deed also had a provision that if the non-profit or its successors breached the 
open space use provision, then the original grantor would have a reversionary interest in the proper-
ty.  Even then, if the property was to revert, there were restrictions on how the original grantor would 
be able to further dispose of the property. 
 
Loan and Subordination – In order for the non-profit to acquire the property, it took out a loan and 
the lender required a subordination agreement that the lien would be superior to the original gran-
tor’s right to terminate.  This subordination agreement allowed the lender to foreclose, if need be, 
without the land reverting to the original grantor. 
 
Years later, the non-profit was unable to make its payments and the lender initiated foreclosure pro-
ceedings.  The land was ultimately acquired and the new owner attempted to sell the land to develop-
ers.    
 
Trial Court 
The new owner initiated a quiet title action in order to extinguish the use restrictions on the proper-
ty.  The trial court found that the grant deed was sufficient to convey two separate interests to the non
-profit – a fee title and a conservation easement.  Ultimately, the court stated the language of 
“perpetuity” in the grant deed was sufficient to create the conservation easement and that it was su-
perior to the subordination agreement.  Summary judgment was granted against the new owner and 
the new owner appealed.            
            Continued on next page 
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June 5-8th 2022 International Education Conference Cleveland, OH 

June 17, 2022 Member Event A’s Game 

IRWA Chapter 2 Bayviews Editorial Team takes a break for the  
Summer… see you in the Fall! 

 

Continued from Page 7, 
 

Appeal 
The appeal addressed multiple issues pertaining to whether or not the grant deed created a con-
servation easement and if the property was still constrained by that easement. 
First, the plain language of the grant deed conveyed a conservation easement.  California has 
specific statutory rules pertaining to the creation of conservation easements and the grant deed 
addressed these requirements.  The grant deed had the necessary language about the conserva-
tion easement being perpetual and it was conveyed to an entity legally qualified to acquire and 
hold a conservation easement. 
 
To find the rest of this article, please visit: Conveyance Language Determines Scope of Rights 

(californiaeminentdomainreport.com)  
 

 
Reprinted from the California Eminent Domain Report with permission 

By Jillian Friess Leivas dated April 9, 2022 

https://www.californiaeminentdomainreport.com/conveyance-language-determines-scope-of-rights
https://www.californiaeminentdomainreport.com/conveyance-language-determines-scope-of-rights
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